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Community Development Departinent

SUBJECT: Appointments to Redevelopment Agency Dissolution Oversight Board

'RECOMMENDATION .

1. That the Mayor, with the approval of City Council, pursuant to the provisions of Health and
Safety Code section 34179(a)(2), appoint a member to the Oversight Board established pursuant
to the provisions of Health and Safety Code section 34179(a).

2. That the Mayor, with the ‘approval of City Council, pursuant to the provisions of Health and
Safety Code section 34179(a)(7), appoint a member of the Service Employees International
Union, Local 721, to the Oversight Board as the member from the recognized employee
organization representing the largest number of former Community Development Commission
employees employed by the successor agency.

DISCUSSION

On January 10, 2012, the City Council resolved that it would become the Successor Agency for the
Oxnard Community Development Commission on February 1, 2012, As previously reported to the
City Council, each Successor Agency to a redevelopment agency is subject to an Oversight Board
established pursuant to the provisions of Health and Safety Code section 34179(a). That Oversight
Board contains a member appointed by the County Board of Supervisors, a member from the eligible
special district receiving the largest share of property tax within the former redevelopment agency’s
jurisdiction, a member appointed by the Superintendent of Education, and a member appointed by the
Chancellor of California Community Colleges. In addition, the Mayor of the City which formed the
redevelopment agency may appoint, without restriction, one member. The Mayor may also appoint a
member from the recognized employee organization representing the largest number of former
redevelopment agency’s employees employed by the Successor Agency at the time of appointment.

With respect to a member at large, the choice is at the discretion of the Mayor. There are no
restrictions or guidelines in the statutory provision. '
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With respect to the employee organization, the organization representing the largest number of
employees is the Service Employees International Union, Local 721. The member appointed does not
necessarily have to be an employee which performed service for the former Co:nmumty Development
Commission.

FINANCIAL IMPACT

Approval of the recommended action has no financial impact.



