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DATE: September 15, 201 1
TO: City Council
FROM: Edmund F. Sotelo, City Manager
SUBJECT: POST-RETIREMENT BENEFIT
RECOMMENDATION

~ That City Council receive and file this report.
DISCUSSION

State Government Codes Section 34851, Section 34856 and the Oxnard City Code Section 2-157(A)
identify some of the powers vested in the City Manager. Inclusive in these powers is the authority to
hire and fire employees and inherent to these powers is the authority to set compensation and benefits
for non-represented employees. :

Since February of 1998, the City Manager has fulfilled these obligations, especially in regards to top
Management of the City. In 2003 top Management employee members requested a Post Retirement
Benefit in the amount of $300 per month upon retirement. Their intent was to secure a minimal benefit
that could be used to offset spiraling retiree medical costs. The City Attorney’s opinion was that this
 benefit could not be designated for retirement medical but could be designated for a general purpose.

The benefit is $300 per month for life. The benefit was approved by the City Manager in 2003 and the
City Attorney included it in the Administrative Manual, which was subsequently updated it in 2008.
To date six (6) retirees are receiving the benefit. This benefit is part of the benefit package offered to
top Management in the City and has served as an effective recruitment tool.

FINANCIAL IMPACT
Currently there are six (6) retirees who are receiving the Post Retirement Benefit at a total cost to the
City of $21,600 per year. : |

Attachment #1 - Administrative Manual Section E-28
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CITY OF OXNARD

ADMINISTRATIVE MANU
SUBJECT:  Supplemental Post-Retirement
Benefit

EFFECTIVE DATE: January 2008 E-28 1of1
POLICY

Effective July 1, 2003, the City Manager has established a Supplemental Post-Retirement Benefit
(SPRB) for certain eligible employees. The terms and conditions for participation in the SPRB are
described below.

1. Cligibility

a. An employee occupying the classification of City Manager, Assistant City Manager,
Deputy City Manager, City Attorney or Department Director is eligible to receive the
SPRB.

b. To be eligible to receive the SPRB, an employee shall occupy one of the above-listed
classifications for a minimum of five consecutive years and shali separate from City of

Oxnard (City) service by retirement.

¢. An eligible employee retiring July 1, 2003, or later, is entitled to receive the SPRB of up to-
$300 per month, payable quarterly.

2. -Process for Payment of SPRB

a. To receive the SPRB, a retiree shall submit a request in writing to the City’s Purchasing
Agent no later than three (3) months after retirement from the City.

b. The payment of the SPRB shall cease at the request of the retiree or upon the death of the
retiree.

3. City Manager Authority

The City Manager may amend the terms of the SPRB or cease providing the SPRB at any time.
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